The Bar Council

Probationary Tenancy (Third Six) Vacancy

Name of chambers Lamb Chambers

Address of chambers Lamb Building, Temple, London EC4Y 7AS
Chambers email derekkerr@lambchambers.co.uk

Chambers website address www.lambchambers.co.uk

Number of third six pupillages | One

Level of guaranteed earnings £30,000 for 6 months
Closing date 26 August 2022
Pupillage start date 3 October 2022

Lamb Chambers (Chambers of Richard Power) invites applications for a Probationary
Tenancy (formerly Third Six pupillage) commencing 3 October 2022.

The successful candidate will join our busy team of junior barristers and gain experience
in Chambers’ main practice areas (personal injury, property and commercial law).
Experience of or a commitment to developing a career in any one of our core practice
areas will be an advantage.

Probationary tenants have 2 ‘seats’” each of 3 months” duration (with different supervisors
and in different practice areas) and will normally be considered for tenancy towards the
end of this period. They are expected to go to court regularly on their own account.

To apply, send a covering letter, CV, details of at least two past or existing supervisors or
referees and a bulleted summary of the type of work you have undertaken to: Derek Kerr,
Head of Pupillage at derekkerr@lambchambers.co.uk. The closing date for applications is
26 August 2022. Interviews will take place in September 2022.

For more information about Lamb Chambers see our website at
www.lambchambers.co.uk and follow our Twitter feed at
https:/ /twitter.com/LambChambers. Junior tenants are also available to discuss life as a
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working pupil and as a junior tenant at Lamb Chambers. Please indicate in your covering
email if you would like to be put in touch with one of them.

Lamb Chambers is a signatory to the Bar Council’s Third Six Pupillage Good Practice
Guidelines and the FreeBar charter which promotes LGBTQ+ inclusion. Itis committed to
equality, diversity and inclusion, and to the promotion of access to the Bar irrespective of
a candidate’s background.

Candidates will be expected to have outstanding academic credentials, strong inter-
personal skills, excellent references, and be ambitious, motivated and committed to
excellence.
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