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Terms or Reference:  

  

Recent events have re-ignited the debate on the racial disparities and 

inequalities that still pervade our society and the legal profession, placing 

particular focus on the Black community. Initially, this Group will therefore 

work to establish (i) factors that hinder access, retention and progression of 

Black barristers and to identify interventions to address barriers faced by Black 

practitioners; and (ii) the role Bar Council and Bar based organisations may 

play more widely in challenging systemic disadvantage faced by the Black 

community. It is intended this remit will extend to other ethnic minority groups 

as work progresses.  

 

Initially, in particular: 

  

a) to establish, interrogate and analyse data relating to Black barristers 

(providing an evidence base for action); 

b) to audit existing Bar Council diversity programmes to establish 

gaps/opportunities to address unique barriers faced by Black and other 

discreet ethnic minority groups 

c) to identify positive action to address systemic discrimination within 

profession 

d) to agree with Bar Council’s senior leadership what role Bar Council should 

play in challenging systemic disadvantage in England and Wales and to 

establish a modus operandi for doing so.  

e) To make recommendations to the EDSM for guidance protocols as well as 

practices and/or structures required to influence a culture change within 



the profession as a whole. Noting that our findings will improve diversity 

amongst other protected characteristics and groups.  

f) To encourage information sharing and promote good practice and 

collaboration between Bar Council committees, Bar based stakeholders 

(e.g. the circuits, the Inns of Court, the specialist bar associations; special 

interest groups) and with solicitors, the judiciary and legal executives.  

 


