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Introducing the
Inns of Court

The Inns of Court are the historic societies
that provide education and training to
barristers in England and Wales.

There are four: Middle Temple, Lincoln's Inn,
Inner Temple and Gray's Inn. For over six
hundred years, the Inns have held exclusive
rights to admit candidates to the Bar (known
as 'Call to the Bar,' or 'Call'). Everyone seeking
to become a barrister must join an Inn before
starting the Bar Course.

The Inns vary in terms of their culture,
scholarships and approach to training, and
you can only apply to one - so it is important
that you choose the one that is right for you.
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The Honourable Society of Gray's Inn

Take your place

A warm welcome to and from Gray's Inn, the smallest but friendliest of the four Inns of Court.
Joining an Inn of Court is the first step in embarking on a career as a barrister - one of the

most important decisions of your life.

If you do decide on a career as a barrister, you must
go into it with your eyes wide open. The Bar is both
extraordinarily demanding and very rewarding. The
training is intensive and the cost can be high. Not
everyone who sets out on the journey can reach the
goal of practising as a barrister. Not everyone who
attains that goal will succeed. But there are many
valuable and rewarding roles for which becoming a
barrister will qualify you. And if you have the talent
and motivation, Gray’s Inn is here to help you

to succeed.

I joined Gray’s Inn in 1966, soon after graduating from
university, when I decided to qualify as a barrister.

I joined Gray’s because it had a reputation for
welcoming a diverse range of people from a wide
variety of backgrounds, not just those who came from
London or wanted to practise there. It also had a
reputation for making the qualifying sessions good fun
as well as useful. We pride ourselves on not being
stuffy and creating an atmosphere in which everyone

- students, pupil barristers, barristers and judges - can
get to know and learn from one another, which is what

the Inns of Court have always been about. Gray’s is an

inspirational environment and I'm proud to be a Member.

I believe that if you join us here, you will experience the

same sense of pride.

“Gray’s is an inspivational
envivonment and I'm proud

to be a Member.”

Those of you who do succeed in becoming a barrister
will find that it is a profession like no other - for many,

it is not just a profession but a calling. In the increasingly
complex and fractious world in which we live, the rule
of law and the values of justice, equality and fairness
matter more than ever. And one of these days you might
become a judge like me, even though I never dreamt of

that all those years ago.

In these pages you will learn more about what to
expect and what you will need to do. You will also
learn why, like me, you should set out on your journey

at Gray’s Inn.
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The Right Hon the Baroness Hale of Richmond DBE
President of the Supreme Court
Treasurer of Gray's Inn, 2017
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Gray's is an Inn with a
distinguished history
and a distinctive
culture.

We do things differently

With around five and a half thousand active Members,
and around three hundred student Members at any
one time, Gray’s is an Inn with a distinguished history
and a distinctive culture. Like all of the Inns of Court,
we believe in recognising and rewarding talent and

in training to help advance the next generation of
barristers. But we know that it has never been harder
to succeed, which is why Gray’s does things

very differently.

Every Member counts

From your first contact with Gray’s, to your Call and
beyond, we will stand with you, empowering you
with the opportunities to rise as far and as fast as
your ambition will take you. Ours is a stimulating yet
nurturing home in which individuals thrive. A place
where intellect, talent and hard-work combine with
wisdom and experience to breed fearless champions

of justice. It’s all about our Members.

We make it personal

Our small size means we are friendly and less formal,
so at Gray’s you will always feel like a name, not a
number. Gray’s is often described as collegiate, and as
a Member you will rub shoulders with barristers of all
generations and levels of seniority on a daily basis.
You will get to know many of your legal heroes and

role models on your journey with us to the Bar.

Make your mark

Gray’s has a very particular approach to scholarships,
to education, training and career development. We
work hard to support and champion each Member
differently, identifying your unique needs, interests and
talents, never quashing individuality. We take pride in

creating a space in which your voice will be heard.

We are commiitted to social responsibility and social
mobility. Our Griffin LAW (Law and Advocacy
Workshops) and summer schools identify and invest
in talented young people from underrepresented
backgrounds and our pioneering programme Vocalise,
trains prison inmates and young offenders in
public-speaking. All part of our ongoing commitment
to achieving equality, improving access and building

a Bar for all.

A Member's story:

"As a mature student from a
non-traditional background, | had
a preconceived perception of the
Bar's homogeneity. However, my
experience at Gray's has proven
to be the opposite of that; | have
met so many different individuals
from diverse backgrounds and
with different stories, who came
together to pursue and uphold

a shared understanding of

legal excellence, tradition,

and progression."

Justin Yang - Called 2019
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Walking in the footsteps
of greatness

For more than 600 years, Gray's Inn Members have been making their mark and changing

the world. We are proud of our achievements, but we believe that tradition is nothing
unless it is reinvigorated by each new generation. If you have the talent and the drive,
we will be by your side when you come to add the next chapters to our story.

1388

The earliest known
reference to the

the precise date of

manor house is not
documented.

ORIGINS OF THE INN

existence of the Inn as
a lodging of lawyers
appears in 1370. However,

establishment of Gray's
Inn within the Greys'

1541

LORD BURGHLEY

William Cecil, 1st Baron
Burghley, was the principal
adviser to Queen Elizabeth I.
A master of statecraft, he
served as Secretary of State
and Lord High Treasurer and
was the most powerful man
in Elizabethan England.

Called - Unknown

the

1530

FIRST TREASURER

William Walsingham was

a lawyer and a landowner.

He was father to Sir Francis
Walsingham, Queen Elizabeth's
notorious, Principal Secretary.
The "spymaster" was himself
admitted to Gray's in 1552.

1663

SIR JOHN HOLT

As Lord Chief Justice, Sir John
Holt was renowned for his
great integrity and fairness at a
time when the legal system was
notoriously corrupt. He was
particularly influential in ending
the prosecution of witches.
Called 1663

1582

SIR FRANCIS BACON
Lawyer, parliamentarian
and philosopher. In 1597, as
legal adviser to Elizabeth I,
Sir Francis Bacon was the
first barrister to be awarded
the designation Queen's
Counsel (QQ).

Called 1582

1899

LORD BIRKENHEAD

F. E. Smith, Earl of Birkenhead
was a hugely successful
barrister, notorious for

his oratorial brilliance.

He famously defended

Dr Crippen's mistress, Ethel
Le Neve. His political career
also included a term as
Lord Chancellor.

Called 1899

1891

LORD ATKIN

Twice Treasurer of
Gray's, Lord Atkin served
both on the King's Bench
and as a Lord Justice of
Appeal. He is particularly
remembered for the
“"snail in the bottle" case
(Donoghue v Stevenson).

Called 1891




The Honourable Society of Gray's Inn

OUR MEMBERS CHANGE THE WORLD

Lady Hale

Educated at a state school in
Yorkshire, Brenda Hale was
appointed Professor of Law at
Manchester (1986), Queen's Counsel
(1989), Lord of Appeal in Ordinary
and Baroness Hale of Richmond
(2004) and, in 2017, the first woman
President of the Supreme Court.
Called 1969

1924

ROBINA STEVENS

One of the first three women

to be admitted to Gray's,
Robina Stevens was until 2013,
the youngest person ever called
to the Bar. She had passed her
exams a year earlier but had to
wait until her 21st birthday to
be called.

Called 1924

1939

Lord Thomas

Appointed Queen's Council (1984)
President of the Queen's Bench
Division (2011) and Lord Chief Justice
(2013). Sir John Thomas was the most
senior judge on the three-man panel
that in 2016 ruled the Government
could not trigger Article 50 without
the authority of Parliament.

Called 1969

1959

Sir Terence Etherton

Sir Terence Etherton is the Master

of the Rolls and Head of Civil Justice,
the second most senior judge in
England and Wales. Britain's first
openly-gay senior judge, he has been
praised for "enlightened thinking"

on many sensitive and vital areas

of the Law. He was also a judge

on the Article 50 panel.

Called 1974

1989

DAME ROSE HEILBRON
Eminent barrister Dame Rose
Heilbron, was the first female
scholar of Gray's Inn, one of
the first two women to be
appointed King's Counsel, the
first woman to lead in a murder
case, the first woman Recorder,
and, in 1972, the first woman
judge to sit at the Old Bailey.
Called 1939

LORD BINGHAM

Master of the Rolls 1992-96,
Lord Chief Justice 1996-2000,
President of the Supreme Court
1996-2010. A champion of
judicial independence and the
Rule of Law and heralded as
one of the greatest lawyers

of our time.

Called 1959

DAME BOBBIE
CHEEMA-GRUBB

The Hon. Mrs Justice
Cheema-Grubb is a judge

of the Queen's Bench Division
of the High Court of Justice
of England and Wales and the
first Asian woman to serve

as a High Court judge.

Called 1989

1922

DR AMBEDKAR

Indian barrister, economist,
politician and reformer. First

Law and Justice Minister of
independent India he famously
drafted the Indian Constitution
and was commonly known as the
‘Champion of the Untouchables.’
Called 1922

1955

DAME JOYANNE BRACEWELL
An eminent champion of
family law, Dame Joyanne
Bracewell was the High Court
judge responsible for drafting,
and then overseeing the
implementation of the Children
Act 1989 - a significant piece
of reforming legislation.

Called 1955

1976

DAME NICOLA DAVIES

Specialising in medical cases,
including the Bristol Heart Surgeons
Inquiry in 1998, Dame Nicola Davies
was appointed High Court judge

in 2010, Court of Appeal judge in 2018
and was the first Welsh woman judge
in the Court of Appeal.

Called 1976
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Your journey, your challenge -

and Gray’s

The path to becoming a barrister will be both fulfilling and a test of your character.

You will learn many new skills - and you will also face formidable challenges. In the pages

that follow, we chart your journey and explain how Gray's will be by your side to help you

overcome the obstacles.

Do you have what it takes?

You must be bright, academically accomplished and
able to digest large quantities of information. You must
also be able to express yourself eloquently and enjoy
dealing with - and persuading - all kinds of people.
You need a good degree. A degree in law is helpful,
but not necessary. In fact, many barristers complete
degrees in other subjects and then take a law
conversion course, The Graduate Diploma in Law
(GDL) before entering the vocational stage of training
(Bar Course) and the statistics show these individuals
are just as successful in gaining pupillage compared
to those who have a law degree. Above all, you must
be self-motivated and determined in the face of what

might seem like insurmountable barriers.

“My path to pupillage would
not have been possible without
the dedicated support I have
received from Gray’s Inn.”

Justin Yang

Are you ready to face
the obstacles?

The Bar is a small, specialist profession and it is hard
to gain access. The cost of qualifying can be high and
the competition at every stage is intense. In 2019 the
Bar Course vocational year alone can cost between
£25,000 and £30,000, once living expenses are factored
in. Gray’s Inn and the other Inns of Court offer valuable
scholarships, but if you don’t secure one, you will need
to fund these costs yourself. Even when you qualify,
there are typically 2,000 applicants for around 400
pupillages and after securing and completing your
pupillage, you may then need to compete against other

pupils for tenancy.

Becoming a barrister is an achievable dream. Talented
candidates do succeed and thrive, no matter how
underrepresented or atypical their backgrounds or
situations. But it is a demanding vocation, and so it is

important to approach it with your eyes open.




Agata Patyna - Called 2014
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The journey

Your route to the Bar will take you from academic study, through the vocational training of
the Bar Course, to the hands-on experience of pupillage. Gray's Inn will be there to support

you at every step.

QUALIFYING LAW DEGREE OTHER DEGREE

Apply for a scholarship from one Inn of Court

Graduate Diploma in Law
(GDL)

This is the law conversion course for
non-law graduates.

ACADEMIC

Apply for a scholarship from one Inn of Court

Join one of the Inns of Court

Complete the compulsory BCAT (Bar Course Aptitude Test)

Bar Course

Here you learn to put your academic knowledge to practical use. You will
develop your advocacy skills and learn the civil and criminal procedures you
will need to navigate your future career.

VOCATIONAL

Call to the Bar

As part of your membership you will need to undertake
10 Qualifying Sessions.

Once you successfully complete the vocational stage, you will be eligible
to be 'Called to the Bar'. The Call itself takes place at a ceremony,
at which you will formally become a barrister - though you will not be
permitted to practise until you have completed pupillage.

Pupillage

Pupillage is a barrister's 12 to 18-month 'apprenticeship,’ where you begin to work
on 'live’ cases, under close supervision. At the end of it, you can apply
for Tenancy or employment as a practising barrister.

WORK-BASED
LEARNING
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Scholarships at Gray’s

Our highest-ever scholarship fund

At Gray’s Inn, we are commiitted to ensuring the very
best candidates succeed and are able to make their
mark on this extraordinary profession. We understand
the pressure that funding can place on our student
Members and believe that no talented individual
should ever have to fall by the wayside for financial
reasons alone. That is why from 2019 we will award

a total of over £1.2 million in scholarships.

£1.2
MILLION

We aim to make
our scholarships
large enough

to make a real
difference.

Bar Course Scholarships

Gray’s Inn offers significant funding of up to £30,000
per award for talented Bar Course candidates. These
include the prestigious Bedingfield and Prince of Wales
Scholarships awarded to candidates of exceptional
merit; and the new Baroness Hale of Richmond
Scholarships, with a minimum value of £20,000 each,
awarded to four outstanding, ‘all-round’ candidates.
The minimum value of all Bar Course scholarships

is £5,000, with additional funding awarded based

upon need.

Bar Course

£30,000

Danielle Byford - Student
Thomas Parker - Called 2019

GDL Residential
UPTO VALUED AT

£15,000 £10,000

GDL Scholarships

We offer many scholarships of up to £13,000 for
graduates taking the full or part time GDL conversion
course, including the prestigious David Karmel
Scholarships and from 2019, the William Charnley
and the Dame Joyanne Bracewell Scholarship, with a
minimum value of £12,000 and £10,000. From 2019,
GDL Scholars qualify for automatic interview for the
2020 Bar Course Scholarships - and the minimum Bar
Course award for our GDL scholars will increase from
£5,000 to £7,500. Our minimum award for applicants

taking the GDL conversion course, is £2,500.
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Residential Scholarships

Every applicant invited to interview for a Bar Course
scholarship is also eligible to apply for a Gray’s Inn
Residential Scholarship. Our fully-furnished flats are set
within the Inn’s grounds, here in the heart of London’s
legal district, and are available for Bar Course scholars
from 1 September to 31 July. There are 14 Residential

Scholarships available in 2019, each valued at £10,000.

© Additional Scholarships

Gray’s Inn also offers a wide range of other
scholarships, including pupillage scholarships to
support the final stage of qualification to practise
and our Hebe Plunkett Scholarships to assist

students and pupils with a disability.

NEW FOR 2019

To celebrate the 100t Anniversary of the Sex Disqualification (Removal)
Act 1919, in 2019 we launched several new scholarships, each named after

distinguished women of Gray's Inn. The most prestigious of which are The
Baroness Hale of Richmond Scholarships for the Bar Course and the Dame

Joyanne Bracewell Scholarship for the GDL.

“Our aim 1s to encourage
applications from all
those who believe they have
the talent to become
a barrister.”

The Honourable Mrs Justice Lieven
Trustee, The Gray's Inn Scholarship Trust - Called 1989
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Scholarships with a valuable
difference

The average value of a Gray's award is the largest of all the Inns.
Our total scholarship fund is significant but it's the way that we allocate
the money that really sets us apart.

At Gray’s, rather than awarding a large number of
smaller amounts that leave students with the greatest
financial need still needing to find many thousands of

pounds, each major Gray’s scholarship is big enough

to make a genuine difference to its recipients. For Bar T h e avera g e Vva | ue
Course scholars, our average award value in 2019 is .
£13,500. For GDL s £5,300. of our awards is the

largest of all the Inns.

. ol IF Iiuﬁiu.i

Bar Course
UPTO

£30,000

For Bar Course scholars, our average
award value in 2019 is £13,500.

GDL
UPTO

£15,000

For GDL scholars, our average
award value in 2019 is £5,300.

Left: Paul Fradley - Called 2019
Right: Andrew Ng - Student




The Honourable Society of Gray's Inn

What are my chances?

We understand that choosing to become a barrister
is a momentous decision and that before committing
yourself to the Bar you will want an idea of the
numbers and statistics to estimate your chances

of success.

It is also likely you will find yourself agonising over
the ways each of the Inns assess their scholarship

candidates, and whether it’s better to apply to an Inn

that interviews every candidate or choose one that . L . . 0
1y A break with tradition: David Cobley's portrait of Lady Hale features her smiling.

doesn’t. The truth is, across all the Inns, around 30%
of all Bar Course scholarship applicants receive awards,

whatever the interviewing policy.

“I was blown away by
how comprehensive the
scholarships were
at Gray’s.”

Andrew Ng

At Gray’s we treat your written application as your first A Member's story:
piece of advocacy. It is your first opportunity to make

your mark and if your application shines, we will call "I grew up on the Isle of Anglesey
in North Wales with a strong

sense of community. From the
3 1 O,
a scholarship are very good indeed. In 2019, 55% of TemEn | wes welssnes @

you for interview and then your chances of receiving

those we interviewed for a Bar Course scholarship Gray's Inn by the then Under
Treasurer, | knew | had found my
new ready-made community in
London. Many of the people who
for a GDL scholarship. make up Gray's Inn have become
life-long friends and it has been
incredibly special to share my
recent success of tenancy with
them."

won an award, as did 50% of those interviewed for a

residential scholarship, and 63% of those interviewed

If you have what it takes, the scholarship team at Gray’s
will do everything in its power to help make your

dream of becoming a barrister a reality. Elin Hughes - Called 2017

N~
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How we award scholarships

~mUT

It's all about the individual

At Gray’s, we support individuals with the potential
to make a mark not only on the law, but also on our
community of practitioners. So while we are looking

for evidence of your intellectual ability, we don’t stop

there. We believe in choosing scholars who embody the

characteristics most valued by the profession and the
Inn. This means that in addition to your qualifications
and evidence of your commitment to the Bar, we are
looking for individuals with motivation, resilience and

integrity.

o Intellectual ability: the ability to conduct legal
research and give written advice demonstrated by

performance in school and university examinations,

the interview and other experiences where appropriate.

e Motivation and prospects to succeed at the Bar:
understanding of the profession, the courts, and
the steps taken to acquire the knowledge and skills

required of a barrister.

o Potential as an advocate at the Bar: both in oral and
written work evidenced by public speaking, mooting,
debating, participation in mock advocacy exercises as

well as other work and voluntary experiences.

o Personal qualities: integrity, self-reliance,
independence, reliability and the capacity to work

effectively with clients, colleagues and chambers’ staff.

Katie Ratcliffe - Called 2019

Every person has
their own story.
What's yours?

Awarded on merit, increased
for need

Every one of our scholarships is awarded entirely on
merit. However, once we have made the decision to
award, we will look at your financial need to see how
we can help you best. At Gray’s, we want to award the
greatest amount of money to those with the greatest
need and we often increase the value of our awards
quite significantly. For this reason, we would encourage
you to complete the optional financial part of the
scholarship application, as without this information

we cannot increase your funding.
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What to expect

If you are called to interview, you will
be invited to Gray's Inn to spend around
fifteen minutes with a panel of three
practising barristers or other qualified
professionals, who may be Members
of the Judiciary or academics. We
know that many people might find this
intimidating. Then again, many people
might find it intimidating to stand up in
court to defend a client before a judge
and jury, in front of a packed public
gallery. We are looking for individuals
who relish the challenge, see the
interview as an opportunity and use

it as a chance to shine.

Apply early

We want you to give yourself the

best possible chance of success.

For this reason, we urge you to apply
for Inn membership early. You do not
need to join an Inn before applying for
a scholarship, but the sooner you join,
the greater your chance of capturing
Members' attention and building
evidence of your commitment and
potential to chambers and employers.
Scholarship candidates must

apply online.

Simao Paxi-Cato - Called 2010

A Member's story:

"The interview was not long,

but in that short time | felt the
panel really got to know me

and my story. They were all very
interested and wanted to know
my ambitions and the reasons
behind my aspiration to be a
barrister. It was a really enjoyable
experience as | was able to share
these thoughts and feelings

with the kinds of like-minded
individuals whom | aspire to join."

Lauren Maires - Student

N~
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Education and training at Gray’s

With you for the journey

Gray’s Inn is rich in its traditions, history and
Left: Anesta Weekes QC - Called 1981
achievements. But we believe that where Gray’s truly Right: Zoé Saunders - Called 2003
comes to life is through its Membership. For the past
600 years, the Inn has been run by our Members, for
our Members, with each successive generation playing
its part in welcoming and imparting its skills and
knowledge to the next. As a Member-driven society,
we are commiitted to creating more opportunities for
you to make your mark. This philosophy is embedded
into our culture, through something we call the Circle

of Membership.

The Circle of Membership

The Gray's Inn Circle of Membership is an extraordinary Member-to-Member commitment, that
underpins our education, training and support initiatives. It's a programme in which over 400
esteemed Members - including some of the biggest names at the Bar - return to give their time
and experience to nurture the next generation.

Support tailored to your needs

The strength of our network and Gray’s’ unique size
and culture means that we are able to take a personal
approach to training, so that you receive the particular

support you require, tailored to you.

We champion our
Members. We want
you to succeed.

Stuart Benzie - Called 2002
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Qualifying Sessions

If you have looked into the process of becoming a
barrister, you will know that Qualifying Sessions (QS)
are a formal requirement. In order to practise as a
barrister you need to be Called to the Bar and in
order to be Called to the Bar, you have to complete

ten Qualifying Sessions.

At Gray’s, we make these Qualifying Sessions
stimulating and relevant, equipping you with the
knowledge and skills you will need from day one.

In addition to the usual subjects, like advocacy and
ethics, we have introduced a mix of original sessions
designed specifically to meet the practical needs

of Members at the start of their careers. So at our
Quualifying Sessions, you will be trained on how to get
to grips with both employed and self-employed life,
and how to build and manage your practice

as it grows.

Jonathan Edwards - Called 2014

A Member's story:

"Mooting at Gray's is immensely
helpful in achieving your potential
as a confident advocate. QCs and
junior barristers are eager to give
everyone constructive feedback,
which is a great way to develop
the skills that will become part of
our daily life after Call.”

Massimo Lando - Student
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Our Residential Advocacy &

Ethics Course

Few abilities are more central to the barrister’s
profession, and few experiences more exhilarating and
terrifying, than advocacy. In court, you will hold the
fate of your client in your hands. Lives, livelihoods,
freedom and reputation will all rest upon the power

and skill with which you wield your words.

Twice a year we hold our Residential Advocacy
& Ethics Course, in the beautiful surroundings

of Cumberland Lodge, in Windsor Great Park.

Practising Members of the Inn will work with you,
guiding you through exercises in cross-examination,
examination in chief and final submissions. They will
provide one-on-one feedback sessions, identifying your
strengths, and particular areas to work on to build and

develop your skills.

Our trainers will also help you explore the ethical
side of the barrister’s role. Through a series of role
play you will identify ethical issues and consider what

appropriate actions a barrister should take.

Experience the
adrenaline-rush
of advocacy.

It is an extraordinary opportunity for Gray’s Inn
students and the courses are extremely popular.
They bring together Members of all degrees of
experience and seniority, for a weekend that is
enjoyable and fun, yet very valuable in preparing
for the Bar.

A Member's story:

"I was fortunate enough to live
in the Inn as a scholar during
my BPTC year. Nothing quite
motivates you to work for
your final Bar exams like the
knowledge that you live in

a building that, for hundreds
of years, has housed countless
scholars that all managed

to get through the Bar in the
end. If they all managed it,

we will too!"

Samantha O'Brien O'Reilly - Student




“It’s okay to make mistakes...
Gray’s is such a supportive

learning environment.”
Ruby Shrimpton - Called 2018
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Develop your talent and your
network

At Gray’s Inn we create each training event with two
purposes in mind. The first is to equip you with the
skills and knowledge you will need to excel in your
career. The second purpose may seem less tangible, but
to us it is no less important. It is this: we want to help
you become part of the community of practitioners
that can help spark your career, and make friends and
connections that will last for life. Through these events
you will forge valuable relationships, both with other
Members and with the Inn itself. And that is a good
thing for all of us.

Make the
connections that will
spark your career.

Mark Engelman - Called 1987

Education Weekend

Our Education Weekend is held annually in January.
On the Friday night you can compete in our moot
competition, followed by supper with fellow students
and other Members of Hall. On Saturday there is a
mock trial at the Royal Courts of Justice where you
will have the chance to examine and cross-examine
witnesses in a real court, in front of a real judge, and
receive feedback on your advocacy from the Inn’s
accredited advocacy trainers. On Saturday night the
AGIS, our student association, lays on a great party

for everyone in Hall.

Zoé Saunders - Called 2003




Left: Agata Patyna - Called 2074
Right: Anesta Weekes QC - Called 1981

Mooting Events

Mooting is exciting and challenging. It provides an
ideal opportunity to practise advocacy “on your feet”
- a skill that is fundamental to your life as a barrister.
In addition, we know that scholarship and pupillage
interviewing panels like to see mooting listed on

your applications. At Gray’s Inn we are serious about
mooting and take pride in running a whole host of
mooting events for our Members. We have mooting
workshops, speed moots and senior moots throughout
the year. We also run an internal mooting competition,
in which you have the chance to take home the £1,500
Nicholls Prize.

Prep4Practice

At Gray’s, we host regular day and evening sessions

to help you brush up on the practical knowledge and
skills you need for practice. You will receive advice
from judges and get a chance to put forward your
submissions. If you opt to attend the day sessions, you
will join your trainers for lunch in Hall afterwards - a
great opportunity to network. If you choose the later
sessions, you can rub shoulders with senior barristers
and trainers and build valuable connections at the

evening receptions.

A Member's story:

“During the final of the Gray's Inn mooting
competition, about three seconds into my
first point, | was subjected to continuous,
‘robust’ judicial intervention. | jettisoned
my prepared script and the clichéd
phrases which | had thought made me
sound like a 'proper’ barrister. | hadn't
finished making my second point when
the light came on to signal my time was
up. | sat down, deflated. When | was
announced as the winner | was both
shocked and convinced there was a
mistake. This experience taught me to
view advocacy as a conversation rather
than a monologue, to always deal with
judicial intervention rather than deflect it,
and that it's wise to make your best point
first. I'm still terrible at timekeeping."

Laura Moys - Called 2008
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Career development at Gray’s

Your achievements are our
achievements

Gray’s Inn is its Members. As your career progresses
and you make your mark, you will be helping to write

the next chapters in our Inn’s illustrious history.

Once you become a Member of Gray’s, you will find
Members of the Inn from every level of experience and

area of practice on hand to support you at every step.

One‘tO‘One Support_ Molly Dyas - Called 2018
When and where you
need it.

Matthew Butt - Called 2002

Mentoring - developing your
individual skills and interests

At Gray’s Inn you are, first and foremost, an individual.
Whilst providing training and guidance in the
fundamental knowledge and skills required of the
profession, we also aim to help you pursue your own

particular passion or area of practice.

As a student of the Inn, our Mentoring Scheme pairs
you with a barrister local to you who practises in
whichever area of law you are interested in pursuing
further. Your personal mentor will be on hand to offer

you one-to-one support when and where you need it.

Our commitment to mentoring our Members does not
stop when you qualify. Being a Member of Gray’s Inn
lasts a lifetime. Our programme extends to pupils and
new practitioners, so that as a Member of Gray’s you

are supported throughout your career.

Left: Sean Minihan - Called 1988
Right: Lemuel Lucan-Wilson - Called 2018
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Wellbeing

Preparing for the challenges
of practice

Becoming a barrister will mean joining a profession
where your daily livelihood depends on your ability

to perform. You will be expected to think on your feet
under great pressure, and to succeed, your personal
and intellectual skills will be tested to overcome
challenges that a great many would find daunting.
One of the benefits of being a Member of Gray’s Inn is
that you belong to a community of practitioners who

have been through the same experiences and can help.

At Gray’s, we invest in increasing self-awareness to help
you spot the signs and symptoms of stress more easily.
Our formal programmes and activities are designed

to boost Emotional Intelligence (EI). We know that
high EI can empower our Members to draw on internal

resilience and tackle issues in new and creative ways.

Left: Anastasia Karseras - Called 2000
Right: Neive Augustin - Student

Activities include: Meditation Sessions and Stress Test
Your Practice evenings, together with lectures and
regular, small wellbeing gatherings throughout the year.
In addition, our mentors will always be on hand for a
chat, so you never need to deal with stress alone. We
also run fitness classes in the Inn’s private gardens, the

Walks, to assist with physical wellbeing.

A Member's story:

"I was looking around the room
at an Inn function and noted all
the friendly faces of the staff
and barristers | recognised from
events, training sessions and
daily life within the Inn. | vividly
remember thinking: I really am
so lucky to have this. Gray's
has become a home away from
home for me.”

Stephen Innes - Called 2000
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Opportunities to be hands-on

Court Pupillage (marshalling)

Generations of Gray’s Inn Members have learned

through hard-won experience that becoming a barrister

“Court pupillage gave

is as much a practical craft as it is an intellectual

discipline. It takes a combination of academic skill and me a. anqu e ZY/Z Szghz- Z nto
hands-on experience of court life to become a truly . 5
effective barrister. the pVOf@S ST0M.

Alexander-James Calder

Through Gray’s Inn’s Court Pupillage programme,
we will arrange for you to marshal a judge in your
choice of court location, anywhere in England and
Wales. This will vastly improve your insight into
the role of the judiciary, court procedure and styles

of advocacy, and really help you make your mark.

Richard Bowles - Called 2014
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IMPROVE YOUR CHANCES

CVs, pupillage applications
and mock interviews

If you have the talent and the drive,
then at Gray's Inn we really want you
to succeed, and we will do whatever
we can to help. To that end, we will
arrange for you to meet Gray's Inn
barristers practising in the area of law
you are pursuing for one-to-one
advice sessions.

Personal coaching
sessions strengthen
your pupillage
application to ensure
the greatest chance
of success.

They will review your CV and/or
pupillage applications, and give you
feedback to help you make them even
better. They will also be available by
email afterwards for follow-up advice.

Interviewing for pupillage
sessions

If you have an interview for pupillage
scheduled, get in touch with us and
we will arrange a mock interview to
help finesse your presentation.

A Member's story:

“"The most valuable part of the
court pupillage was being able
to discuss life at the Bar with

the judges as well as getting
advice from them as to what they
expected to see from advocates.
This gave me an insight into the
profession that | would not have
got from a mini-pupillage.”

Alexander-James Calder - Student
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Experience Gray’s Inn

Get to know us

Before you embark on a career as a barrister, one of
the first things you should do is review the Inns of
Court. You might think exploring the websites will
suffice. Certainly you will find pictures of the buildings,
read about famous and distinguished alumni, learn
about applications and scholarships in that way — but
joining an Inn is a decision that can dramatically

shape your future. It can spark opportunities and forge

relationships that will last a lifetime.

At Gray’s, we believe there is no substitute for
seeing us in person, before you make your decision.
By experiencing the culture and meeting people
face-to-face, you will be in a much better position

to decide which Inn to choose.

To help, we have developed a number of ways to make

it easier for you to get to know us.

Rui Lee - Called 2019

A Member's story:

"The University Advocacy Day
at Gray's Inn was an excellent
experience that gave me an
opportunity to learn and discuss
ethics and case analysis. It also
provided the opportunity to
perform some advocacy in front
of barristers and judges who
gave me constructive feedback.

| enjoyed the day immensely, felt
very welcomed and ultimately
this was the decisive factor when
it came to choosing between the
four Inns."

Jonathan Reynolds - Student
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Come to Gray’s Inn

Schedule a visit

A visit to the Inn offers the ideal opportunity to get a
feel for the organisation that may become the base and
support network for your future career. If you book

a tour, a knowledgeable expert from our Education
Team will be on hand when you arrive to give you a
relaxed, informal introduction to the Inn with time to
ask questions and discuss your career aspirations. If
you attend one of our events, you will meet barristers,
find out more about the profession and explore the
various pathways to the Bar. If you are thinking about
becoming a barrister, a visit is one thing we would

strongly recommend for every would-be applicant.

University Advocacy Day

University Advocacy Days are for LLB undergrads, Law
post grads and prospective GDL students. Leading silks
will lead you through an interactive discussion on the

art of advocacy.

What would you do? In small groups coached

by barristers and judges, you will analyse cases and
consider a range of ethical dilemmas that barristers
might face when working with clients, witnesses, and
opposing counsel. You will get on your feet to make
opening submissions, examine witnesses and give
closing speeches. You will learn about the advocate’s
duty to the client and the court. We’ll also spend
time explaining what membership at Gray’s means
for you: our career services, education and training

opportunities and scholarships.

There is no cost for attending the University

Advocacy Day and we will substantially subsidise

your travel costs.
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Mixed Messes

A proud tradition of the Inn is

the Mixed Messes. The Treasurer
invites guest speakers to provide

an inspirational and entertaining,
pre-dinner lecture on a legal subject
relevant to your studies. Recently we
have hosted Lady Hale, Dinah Rose
QC, Professor David Ormerod, Richard
Atkins QC, HHJ Wendy Joseph QC and
many more. Following these lectures,
barristers and judges (from all levels
and specialisations of law) will host

you at a dinner in Hall in groups of

four known as a Mess.

As well as being great fun, Mixed Messes
offer you a valuable opportunity to make
connections with members of the Bar
and judiciary. These senior Members
will be happy to answer your questions
and tell you more about what it’s like

to practise at the Bar. At Gray’s Inn,

we want to focus on the quality of the

conversation, nothing else.

“The Mixed Messes are
amazing experiences. The
mentors arve very friendly

and heaving Lady Hale

speak was completely
surreal.”

Oluwaseun Adekoya
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More opportunities to connect

Lectures

Gray’s Inn offers a full programme of regular lectures,
which you are very welcome to attend. As well as
hearing from some of the country’s most senior
lawyers, you will be hosted by barrister Members of the
Inn. Your hosts will be there early, giving you plenty of
opportunity before the lecture starts to chat about the

Inn, the Bar and your plans.

The 2019 Birkenhead Lecture, for example, is being
given by Professor Richard Susskind OBE, FRSE.

After every lecture, there is a drinks reception where
you can meet the speaker, share your reactions and

network with more of our Members.

Richard Atkins QC - Callled 198 g

N

Live Streaming

We will be live streaming some of our lectures this year,
as well as scholarship information sessions.

Keep an eye on our website for details.

Gray's will visit you

We will liaise with your University Bar
Society to arrange for a Gray's Inn
Team to visit you in term time. We will
also be available at law and pupillage
fairs throughout the year.

Get in touch, we would love to
meet you.
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Miscellany

Miscellany is the Inn’s annual Christmas show. It is
organised by, and stars, the Inn’s Members, featuring
everyone from students to Supreme Court judges.

It is open to everyone to attend (though tickets sell
out fast) and provides an extraordinary opportunity

to meet senior barristers and members of the

judiciary ‘off-duty.’

Gwuyn Evans - Called 2007

Each year’s show has a theme: recent Miscellany titles
include ‘From Gray’s with Love’ (a Bond themed
thriller), ‘Gray’s Inn Tights’ (a Robin Hood themed
romp) and ‘Gray’s Inn Saddles’ (a Wild West shoot-
out). The 2018 production, was ‘Gray’s in Space - in

space no one can hear you sing.’

Brigadier Tony Harking OBE - Under Treasurer of Gray's Inn
The Hon Dame Geraldine Andrews DBE - Called 1981

Mitchell Hayden-Cook - Called 2016
Samara Brackley - Called 2016

& h

Lady Hale - Called 1969

The final show script is normally only written an hour
or so before the performance, which often adds to the

entertainment value!
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Gray’s Inn and social

responsibility

Individuals within a community

At Gray's Inn, we consider every Member as an individual who both contributes to, and

benefits from, a wider community. We view the role of our Inn in much the same way. We are

a distinctive society, complete with our own culture and values and at the same time, we exist
at the heart of British legal and social order. As such, we have a strong belief in outreach and

social responsibility and our Members are active in all areas of community life.

Improving social mobility at
the Bar: Griffin LAW (Law and
Advocacy Workshops)

We believe in a world where the brightest, best and
most motivated minds in every generation are able to
follow their calling and become barristers, irrespective

of circumstance.

Griffin LAW is our vehicle for promoting social
mobility at the Bar. It is an opportunity for talented
young people to try practical debating and learn the
skills of advocacy and persuasion. Students come
from across the country, having first been identified
by their schools as having aptitude and potential,

but insufficient access to opportunity.

Over eight-weeks at Gray’s Inn and culminating
in a mock trial event at The Royal Courts of
Justice, our trainers and mentors help to empower

underrepresented youngsters to fulfil their potential.

Empowering
underrepresented
youngsters to develop
their talent and fulfil
their potential.
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GRIFFIN
LAW

A golden griffin stands as the
heroic visual symbol of Gray's Inn
and embodies our purpose - to
defend and protect our Members
and fight for justice. It was the
perfect name to signal our belief
in and commitment to improving
access to the Bar for all.

|‘ |
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A Member's story:

"The Bar as a career is often
intimidating. Through Griffin

LAW, Gray's Inn is able to dispel
notions that you need to attend
X school or Y university in order
to achieve success, and it does
this in a way which exposes
young adults to the skills and
challenges of life at the Bar. Since
being part of Griffin LAW, | have
been able to improve my own
trial advocacy skills via teaching
the young adults who are part of
the programme. Their enthusiasm
makes it a genuine pleasure to
be involved."

James Halliday - Student
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A pioneering outreach initiative:
Vocalise

Giving prisoners and young offenders a positive way to communicate

The ultimate aim of Vocalise is to put ourselves Vocalise is Gray’s Inn’s award-winning debate
(at least partly) out of a job. training programme for prisoners and youth

offenders. Founded in 2010, this innovative

In so many of the cases that come to trial in the programme continues to be led by Gray’s Inn
criminal courts, poor or inappropriate communication student Members. Vocalise mentors and alumni
can play a crucial role. If even one of the violent or contribute to this important work throughout
other criminal incidents that take place every day could the year.

have been solved with words, the world would be a

better place. This is where Vocalise comes in.

V@CALISE
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Bradley Lewis - Called 2019

You could be a Vocalise mentor

Following an eight-week training course from
September to December, successful students qualify
as Vocalise mentors who then go on to deliver debate
and communication training courses to prisoners and
youth offenders in HMPs and YOIs across the greater
south eastern region. From Brixton to Wormwood

Scrubs to Feltham, this is an extraordinary experience

and opportunity for everyone involved.

A Member's story:

“O]/Ze Of Z’he best Z'hzngs “The Brixton Vocalise group had
been in training for six months,
’ve ever done. I’'m fOV@V@V culminating in a debate against
Cambridge. Prison staff and
gy‘atefuz Z‘O GVOLJ/)S fOV inmates came out in droves
to support. We insisted on
] hilariously 'weird' traditions like
SuppOVtzng SMCh a making 'points of information’,
. . I3 .
pretending to doff hats and
Speczaz pVO]@CZ- calling each other 'learned
Sradley Lewis friends’. The Brixton inmates won

the debate, impressing everyone
with their passion and eloquence.
| watched people transform with
confidence and realised that
being heard was pivotal."

Maria Gherman - Called 2013
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Contact us

Get in touch now to
arrange a visit
www.graysinn.org.uk/joining/tours
Gray’s Inn, Education Department,
8 South Square, London, WC1R 5ET
education@graysinn.org.uk

0207 458 7900

Join the conversation

Keep up-to-date with the latest news from
the Inn and the Education Department

on social media.

f @HonSocGraysinn
in LinkedIn (search for Gray's Inn)

, @HonSocGraysinn
B YouTube (search for Gray's Inn)

Clockwise from top:

Joel Semakula - Called 2017
Keng Tan - Called 2018

Pavitra Ramlochan - Called 2018
Sherise Chattoo - Called 2018
Thomas Welshman - Called 2018
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